GOOD EXPERIENCE

_ SATISFACTION e COMMITMENT TO TRAINING

PROVIDE A DIEEERENE PERSPECTWE B " TIME MANAGE MENT

| MUTL,IAL GROWTH Bl -,'l:’- & S COMMITMENT T:":C)_.:ROL_E
DEVELOPMENT (CONFIDENCE& CAREER)-?; C oL e e O R e SN e T
| *  YOUROWN MENTAL HEALTH
LEARN ABOUT STUDENT VIEWS AND | i e |

FXPERIENCES ! i ,'_‘ADDED RESPONSIBIUEY-

- DEVELOPING COACHING TECHNIQUES | - RISK OF STUDENTS FEELING LIKE THEY

iy R e HAVE TWO EDUCATORS -
REWARDING TO SEE DEVELOPMENT AND
GROVVEH |
HELPING STUDENT RETENTION AND
- GRADUATE RECRUITMENT
* 'To encourage and support '‘Mutual arow+h % development'

comP|é+ion of the course' \\‘: '

The r‘ela+lon9h||9 is different without the added pressure ol
+eachlna or marklna as well'

A dlf—PererHr way \ooklna ot +hln69 or
i e new |¢{ea; 'Student may fFeel more comfortable to

discuss challenges with a mentor rather
than their practice educator"

'no copyright infFringement is intended'



