Introduction to the South
PAD Documentation

Video No 1
May 2019

Theresa Corkill and Erika Thorne — Senior Lecturers and HEE Project
Leads for South PAD development

=K

University of Brighton




South PAD AEls x 22

r " 0XFORD
MEPAD UNIVERST Of BROOKES
UNE [ GLOUCKSTERSHIRE el 52 PLPAD
@\ University Bristol oy -
of Worcester FISEON | rgs p £S5 P A. thkS
SURREY ey
. GLOUCESTERSHIRE BUCKI’4GHA
" ' ggz&:?}:ﬁ?& - OXFORDSHIRE
L . eyt UM
uo BRISTOL & BERKSHIRE
. B WILTSHIRE —

m;&fn » SOUTHAMPTON, SURREY KENT & MEDWAY UNIYERSILY
SOMERSET |s'||_tmc:: ::IF:-;T . WEST L(NDON

PORTS&MOUTH SUSSEX VAT i

DORSF:T '\ * 1,
R % UNIVERSITY
> %S GREENWICH
CORNWALL K $
Canterury
University of Brighton ﬁhmst (Thurch
NIVErsity

INIVERSITY -/ ESVLEERSN T.l; BT
me  EAETER 3 Southamp[on )
i
V PLYMOUTH T nermouth

OXFORD

BROOKES University of Brighton pipbasiablil UWE Ui . INHS|
UNIVERSITY Southampton  FEASRECH Helth éducation England



Presenter
Presentation Notes
South PAD area. Some of the AEIs in the South area already use the London PAD as they have areas that stretch across regions. (down side) Some will be in the Midlands and East (MEPAD) area as well (down side) so are kept informed of developments with the PAD but are not actively involve din the AEI stakeholder group.

Mention BPP, Winchester and Solent as new providers

A lo t of AEIs centrally in a relatively small area so South PAD will help assessment processes – next slide has advantages on 
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Parts and How they work
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Year 1

29 Proficiencies

1 Formative Episode of Care
1 Summative Episode of Care
Medicine management
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—'\ P rt 2 22 Proficiencies
A a e 2 Summative Episode of Care
e Medicine management
\_ Z
e \
* Year 3
N Pa rt 3 e 27 Proficiencies
7 e 2 Summative Episode of Care
e Medicine management
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In Addition -Part 2 and 3; 14 Proficiencies that can be achieved in either part



Resources to Help you

Set of Videos

For Practice supervisors and practice assessors
- website

Students — found on student central under An Exemplar Guide to using the PAD
Placement Information

Aboutus  Businessand  Alumniand  Cument  Staff  Accessibility
University of Brighton emplayors supporters  students optians

[ STUDY @ RESEARCH AND ENTERFRISE m

Mapping of old skills to new proficiencies

Studying here ' '
Iﬂm Subject areas  Choose Brighton  Applying to Brighton  Fees and finance | Visit us -
ind s courss 1 ) CPD i heolhscionces ) Wintorship & YR Theresa Corkill

Resou d vid .
Seources and videos - Erika Thorne

These resources and videos are intended to support mentors  practice placement / |
both while training and once qualified.

9 Opp

3 2014 Policies and Processes for Supponting Studants in Practice
Latest news from the NMC Settings (pdf 1 7ékb)

> Pract n lecturer contact df 201Kk}

» FAQs for standards to support learning and assessment in
L 9 ¥ Practice lisison lecturer drap in sassions (pdf 157Kk}
practice (pdf 91Kb)

Supperting students in practice

Practice Educator Facilitators and Practice Liaison
Lecturers

Recent achi by the torship team

» The Ripp e Role of Super Mentor Updates in Cuality
Enhancement 438k

7 The Ripple Effect: Partnerships working to quality enhance
mentor updates (pdi 3.6Mb - see page B0}
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Practice Supervisors, Practice
Assessors and Academic
Assessors

Video No 2
May 2019

Theresa Corkill and Erika Thorne — Senior Lecturers and HEE Project
Leads for South PAD development
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Part 2

Nursing &
Midwifery
Council

Realising professionalism:
Standards for education and training

Part 2: Standards for
student supervision

and assessment

Published 17 May 2018
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Practice Assessors (PA) will
assess and confirm the
students proficiency. As well
as facilitating learning
opportunities, crucially will
observe, conduct and records
assessments informed by PS
and student reflections and
liaise with AA at relevant
points.

Practice Supervisors (PS) will support and guide

learners and contribute to assessment through
recording regular feedback on progress in OAR
and PAD

Supervisor

Practice

Academic
Assessor

Assessor

Nursing &
Midwifery

Council

Academic Assessors (AA) will
work in partnership with the PA
to evaluate and recommend the
student for progression for each

part of the educational
programme. The AA will enable
scheduled communication and
collaboration with the Practice
Assessor and this communication
can take a variety of forms.

Practice Liaison Lecturers (PLL) work collaboratively with placement providers and will act as a point of contact
for students, PS, PA, AA and other practice staff supporting student learning.










Practice Supervisors (PS) will support and guide learners and contribute to assessment through recording regular feedback on progress in OAR and PAD





Practice Assessors (PA) will assess and confirm the students proficiency.   As well as facilitating learning opportunities, crucially will observe, conduct and records assessments informed by PS and student reflections and liaise with AA at relevant points.

Academic Assessors (AA) will work in partnership with the PA to evaluate and recommend the student for progression for each part of the educational programme. The AA will enable scheduled communication and collaboration with the Practice Assessor and this communication can take a variety of forms. 





Practice Liaison Lecturers (PLL) work collaboratively with placement providers and will act as a point of contact for students, PS, PA, AA and other practice staff supporting student learning.





This diagram shows the three parts of the Standards for education and training. 

The diagram on the right highlights the three new roles that will need to be in place to support the supervision and assessment of the student

Please note that each of these roles is held by a different person so a person can not simultaneously be the supervisor and assessor or both practice and academic assessor for the same student.
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Record of Practice Supervisors, Practice Assessors and Academic Assessors

List of Practice Supervisors
A sample signature must be obtained for all entries within this document

. Name Job Title Signature Initials Placement
Mandatory requwement - (please print)
Page 12 of the PAD for Each Part Frankie Jones Staff Nurse Flones F Ward 2b
Any Registered professional who writes _in the Mark Matthews Staff Nurse MMatthews MM Rapid Response Team
PAD or OAR must complete the appropriate

signatories’ page.
Responsibility of PS/PA and AA to do

List of Practice Assessors

A sample signature must be obtained for all entries within this document

Those su pervisors/assessors who are not Name Job Title Signature Initials Placement
registered nurses should indicate their (please print)

professmnal quallflcatlon Alan Peterson Senior Staff Nurse APeterson AP Ward 2b
Students should remind their practice

supervisor, practice assessor and academic Sam Makepiece Charge Nurse SMakepiece SM Rapid Response Team
assessor that this is a requirement

Assure the NMC that correct processes have
been followed and that all practice supervisors,
practice assessors and academic assessors are

A sample signature must b

List of Academic Assessors
e obtained for all entries within this document

N - Name Job Titl Signat Initial Pl t
properly up to date and qualified to verify the (please print) o> e Enatire e acemen
student's competence. Holly Grey Senior Lecturer Harey Ha Part 1




Orientation/First
Interview/Nominated Person

Video No 3
May 2019

Theresa Corkill and Erika Thorne — Senior Lecturers and HEE Project
Leads for South PAD development
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Placement Information
Students should complete these sections prior to the initial interview

Placement Provider:
(e.g. Trust/Organisation) St Elsewhere Community Trust

Name of Placement Area: Rapid Response Team

Type of Experience: Acute Community Placement
(2.8, Community/Ward based)

Placement Telephone number 01234 567589
Placement Contact Email: RRT@stelsewhere.nhs

Start Date: §/04/2019. End Date: 14/06/2019 No. of Hours 37.5 hours per week,

Nominated person to support student and address concerns:
Name: Jack Strau Designation: Practice Education Facilitator

Contact email address 7 Straw@nfis. net

Practice Assessor Details
Name: Sam Makepiece Designation: (Charge Nurse

Contact email address: SMakepizce@nhs. net

Academic Assessor Details (for part):
Name:  Holly Grey Designation; Sentor Lecturer

Contact email address: HGrey@uni ac uf




Placement Area 1

FPlacement Area 2

(if app.]
Mame of Placement Area
MHame of Staff Member
Thiz should be undertaken by a member of staff in the Initial/Date InitialCate InitizlCrate nitial/Crate
Placement Area (Student) (Staff (Student) (Staff
signature) zignature)

The following criteria need to be met within the first* day/week in placement

*& general orientation to the health and zocial care placement
gefting has been undertaken

*The local fire procedures have been explained Tel............. ...

The student has been shown the:
fire alarms*

fire exitz*

fire extinguizhers*

*Resuscitation policy and procedures have been explained
Tel

*Reszuscitation egquipment has been shown and explained

*The student knows how to summon help in the event of an
EMErgency

The student iz aware of where to find local policies
health and safaty

incident reporting procedures
infection contro

handling of messages and enquiries
other policies

The student haz been made aware of information governance
requirements

*The shift times, meal times and reporting sick policies have
been explained

The student iz aware of his/her profeszional role in practice.

Policy regarding zafeguarding has been explained

The student is aware of the policy and process of raizing
CONCEMMS

Lone working policy has been explained (if applicable)

Risk aszzeszments/reasonable adjusiments relating to
disability/learning/pregnancy needs have been digcugzed
(where disclosed)

The following criteria need to be met prior to use

*The student has been shown and given a demonsiration of
the moving and handling equipment uzed in the placement
area




Initial Interview

This can be completed by a Practice Supervisor (PS) or Practice Assessor [PA). This meeting should take
place within the first week of placement. If completed by the PS they_must discuss and agree with
the PA

Student to identify learning and development needs (with guidance from the Practice Supervisor)
Develop Confidence in arrersing patients in the community who ave acutely unwell

Develop siills in communivating mews to velatives/patients gbout theiv condition

Practice Randing over/referving patients to otfer HOPT

Learn move about fow the BET word ar an multi-dirciplingry team

Taking available learning opportunities into consideration, the student and Practice
Supervisor/Practice Assessor to negotiate and agree a learning plan.

Dutline of learning plan How will this be achieved?

* T amen patients ity under supervision) when | * Fatients will fe ddemtified a5 surtable for assessment

o fomme visits By the relevant WP and Stuart to be rupported i

*  Stuart to carvy out Jupervised Randover/referal of takng the (ead o the assesoment, Randover/ veformal
care of patient

*  Stuart to initially observe communication with *  (Communication with relzeives pariener will B2 snafilzd|
relatives and then to comy out supervised initially following comversation with HOF
communication with patimts relgtives but atterly initiztad by Stuart

*  Stuart to spend time with each professional body that | * Weakfy mesting with myself (practice supevvisor) to
makes up the BRT to appreciate ther vols in 1he team discuss progression

v Off dury wil idemeify oppovtunitier to work alongride
members of MOT

Lzzrning plan for placement agreed by Practice Azzessor (where applicable) YES/NO

Student's Mame: [Jtuart Mar Zignature: e’ Date:10/04/2019

Practice Supervisor/Assessor's Mame: Mark Matthews (B8 fam Makgpisce (BA)

Signature: Ffrdsker (PI) Hidede: (RA) Date: 10/04/2019




Mid Point Interview and
Assessing Professional Values

Video No 4
May 2019

Theresa Corkill and Erika Thorne — Senior Lecturers and HEE Project
Leads for South PAD development
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nat do you need to consider when

dertaking a mid-point review?

Advice for students:
Y our reflection should include evidence to support your self-assessment. Give examples of how
vou've demonstrated appropriate knowledge, professional values and essential skills.

+  Am | meeting my personal learning needs set at the beginning of
placement?

*  How am | achieving these?

Professional *  What professional values have | achieved and how?
Value * _What professional values need developing?

*  What Proficiencies have | achieved and how?

+  What Proficiencies need developing?

Personal
Learning Needs

Proficiencies

Advice for Practice Supervisors and Practice Assessors:
Consider the following areas for discussion and review

* |5 the student meeting their personal learning needs that they set at
Personal beginning of placement?

Learning Needs +  What evidence supports this?

* Has there been any concerns/interruptions that has hinderedthis?

*  What professional values is the student achieving?

*  What professional values need developing?

*  What evidence supports both of these points?

*  What Proficiencies is the student achieving?

Proficiencies *  What Proficiencies need developing and why?

+  What evidence supports both of these points?

Professional
Value




Professional Values — The Code (NMC 2018)

Prioritise ‘
People Practise
effectively

Preserve safety
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Presenter
Presentation Notes
Professional values a key component of the assessment  in the PAD based on the NMC Code




Advice for Practice Supervisors and Practice Assessors
Assessment of professional values is a continuous process and practice
supervisors and practice assessors should provide specific evidence of
where standards are being met / not met at the midpoint and end of

placement, or more frequently if required.

Students should be assessed on ALL professional values during
EVERY PLACEMENT

Students are required to demonstrate high standards of professional
conduct at all times during their placements. Students should work
within ethical and legal frameworks, and be able to articulate the
underpinning values of The Code (NMC, 2018). Professional Values
reflect a number of proficiency statements and are captured under the 4

sections of The Code.

The Practice Assessor has responsibility for assessing Professional
Values at the Mid-Point review, which can also be completed by a
Practice Supervisor in liaison with the Practice Assessor.




Important information if a student is not maintaining
competence of assessed elements

Where other components have been assessed and achieved e.g. a proficiency assessed at the
beginning of the Part, the student needs to demonstrate continued competence and confidence in

the proficiency.

Professional Value statement 8 enables the assessor to ensure and record that the student is

meeting this requirement
“The student makes consistent effort to engage in and reflect on their learning, contributing to their

own professional development and supporting the learning and development of others”
If there are any issues/areas for concern, these must be recorded as ‘Not Achieved’.

If the student is not achieving any aspect of professional values this must be identified as a
development need with the student. An action plan will be required.

The joint Action Plan must involve the Practice Assessor and Academic Assessor and/or delegated
representative from the student’s university e.g. Practice Liaison Lecturer



Exemplar Of Professional Values Assessed

(taken from guidance document — please note not all professional values are shown here)

Yes = Achieved, Mo =Not Achieved  [Refer to Criteria for Assessment inPractice)

Achieved Initial! Achieved Initial’
Mid-Peint Date Final Date
YesNo YesNa ina
Prioritise people
1. The student maintams confidentiality in accordance with the NMC Yas 10/4/2019 Aes 13/6/2049
1. The student is non-judgmentsl, respectful and courteous at )
a1l timas when interacting with patients ‘service nsers/carers Yas 10/4/2019) Yes 13/8/2048

and all colleagues.
Pracfice effectively
. The student maintaing consistent, safe and person- centered

m
I

; i e r a
pracfice based on best available evidence. s 10/4/2018 Yes 13/€/2043
7. The student manages approprizte and constructive relationships _
within the inter-disciplinary team with the intant of building Tes 10/4/2018) Yes 13/6/2019

profiessiona] relationships.

8. The smdant makes consistent effort to engzge in and reflect on
their learning, contributing to thair own professionzl development Tes 10/4/2019 No 13/6/2018
and supporting the leaming and development ofothers.

10. The student demonsirates openness (candoar), trustworthiness and Yar 10/4/2015 s 13762049

mtegrity. cie /0y

11. The student reports any concemns to @ mamber of staff when Yar 0/4/2015] s 13762049
e s

appropriate 2.2, safeguarding.

Promote profestionalism and trust

14. The student’s personal presentation and dress code is in accordance Yar 10/2/2019) Ao 13/6/2019
with the bocal policy. o N o

13. The student maintaing an appropriate professional attimde regarding| _

punctuality and communicates eppropriztely if unable to attend No 10/4/2018) No 13/6/2018
placement.

Mid-point assessment

Practice Superviser Name: HMarf Matthens Signature: #feger Date: 10/04/2019

Reviewed and agreed by Fractice Assessor .

Practice Assessor Name: Sam Madgpisce Signature: (Hidese Date: 10/04,/2019

Fnd point: Stndent reflaction on ting Professional Values

Choose one example from your practice on this placement to demonstrate how vou practice within the

NMC Code of Conduct (ensure corfidentialiny iz mamrained). For each placement, please select a different saction of The

Code to reflect on
Reflaction on No 1 — Confidentiality — I Aave obsarved and am aware of the nead te oftain patisnt pevmission prior to
discussing a patient s condition with a relztéve. This can fe Kard at timar when the relative tuaists on Kpowing and the
patient dber ot want tiem told T came acvess thi with an alderfy patient wio fad cancer and was furirtent that they
dixughtar should not Kuow. The doughiter was not Rappy and was threatening to complain, ths FV sat down with the
dugheer and discussed sRaving of tuformation. In the end the doughter understood.

Student Name: Jtuart Maw Signature: ffe’ Date: 10/06,/2049
Final assessment - please add comments on Final Interview Page

Practice Assessor Name: Sam Makgpiece Signature: i Date: 13/06/201%




Thdent & Gal-aeagEEMENGTEeCon Of Droqress
Refiect an your owversll progression refeming o your persanal leaming needs. professional valugs and

proficiencies. [dentify your Elrengthis and document arezs for develapment

Knoasangs:

Placemant 1: Mid-Point Review
Ongolng keaming and development nasda
Tl:l bEBgrEF.d I:E'I'i.'eer' F'm:ﬂne ﬁ.EBEEB:IranI:I S'IUI:IEITI E}gr' and n:Ia1|:- HI E|‘|1J1EE I:-Eb:l'l

mlmﬂmapﬂ:ﬂmarﬂ nugwmmmmmm AHHHED[ I‘H'.]lul' IIHEE will IJIEE[‘MIHEIEI.

ZTiTdes BN valss.

Praciice LES4Ea0r § COMMENTE
Diseuss with the sfudient thelr Geff-assessment and comment on felr progreszion using the criiera for

Aszezement In Practice Descrptors, detaling evidance used to come i your dectsion.

Knoasangs:

" Effifudes and valugs:

[Earming and gevelopment needs How will These b= achlevad T
Sfudent's Mamie: Signaturs: Date:
Practice Apzess0r's Hama: Slgnatura: Date:

Any CUERaNAng Aaaming and Jeveicmment needs ane i be aVstussed and Jocumenied &l dhe ! intRnvisk




Student’'s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learming needs, professional values and
proficiencies. ldentify your strengths and document areas for development.

Knowledge:

I Aave been assessed and achieved some of the proficiencier around communication, assesrment and recogrition
of deteviovation. I Rave practiced Randing over to otfer staff, but still feel under confident especially when
talking to relatives about the patient s condition

Skills:

I Aawe been given opportunities fo practice the tEI0r of arsersment and communication, fut Ffind the lack of
frowledge about patient s medications and conditions difficult. T am alse struggling with discussing the
detevioration of the patients with the patient and their relotiver

Attitudes and valueas:

I Befieve that T act in a professional manner af all times. There Aave been a couple of times whesn I Rave
Been late due to bus timetables and I Aave spokgn about this with my practice supervizor and a plan fas
Been formed as to Aow to contact the placement if this Rappens again

Practice Assessor's comments
Discuss with the student their self-assessment and comment on their progression using the criteria for
Assessment in Practice Descriptors, detailing evidence used to come to your decision.

Knowledge:

Sruart Has Besn working fard to develop Rir Enowledge of the morve common conditions sncountered on tiis
placement. e needs to develop confidence in thisr new Epowledge to Help Aim communicate more effectively
with otier WO F s, parients and relativer. We Have agreed that Jtuart needs to underrtand commonly ured
medications in more detail

Skills:

Stuart is developing cleayr and empatfetic communication sEU with patients and relotives, but lacks
confidence in Hir abilities. He ir good ot picking up on nen-verfal cues. More practice will felp Jtuart to
overcome His mervousrners at Aandover

Attitudes and values:

Ftuart recognizes Air [Amitacions, although doer need to step out of fis comfort zone at times to develop
Further. There Rave been 5 occasions of latensss and 2 G'gf absentesism and Stuart and I Rave discussed
this and agreed thar of chic Rappens again fs @ to texy both Marf and myself so that we are aware of a
fis personal welfore and ) when e 1wl Se on duty

Following the Mid-Point interview the student is to identify their learning and development needs
for the remainder of the placement and negotiate with their Practice Assessor how these will be
achieved.

Learning and development needs How will these be achieved?
*  Gain move confidence in fanding over to other H(OPs, *  Observe trained staff communicating with other
erpecially medical proferrion wring SEAF, agenciss plur be prepared to takg the fead move
requently. Be open to Feceiving feedback,
*  To develop frowledge on commonly used dvugs s Jeuart to B2 provided with @ (it of common emcounterad]
medications and to develop cus card? around tilese to
*  Sruart to spend time with sach professional body that bislp with Epowizdge and underrtanding
makes up the BRT to appreciate tisy vole i e team & O duty wall idemtify epportunities to work, alomgnide
memberr of MIT
*  To enswrs communication afous attendance & maintained | »  Agurr sreemd every it ar planned to ensure Boming
obfjectiver are met

Student's Mame: Stuart Marl Signature: SFfaa Date: 10052019
Practice Assessor's Mame: fam Makepisce Signature: ¥ Date: 00572015

Any outstanding learning and dewvelopment needs are to be discussed and documented at the final
interview.




Gathering Feedback and
Recording it

Video No 5
May 2019

Theresa Corkill and Erika Thorne — Senior Lecturers and HEE Project
Leads for South PAD development
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Feedback is everywhere at the University of Brighton

Tube map developed by Angelo Pernetta

Lectures

Problem Based Seminar Discussions

o Sell Evaluation
ivities

Assasamnents

Emails

Oral feedback Whole class feedback
Your Feedback

Experience

Reading drafis Informal discussions Written Feedback

o
Pear Feaedback

Tutorials

Supervision

FPractical/Clinical 7
Flacemeaents

K

University of Brighton




Service User feedback

EBelow is an example of 1 of the 4 forms that can be used

Tick if you are; Thes PatienvSarvice Uner CarsrRalative

How happywere ery Happy Happy T'tn ot sure | UnBappy . Tery i
yvou with the way unhappy
the student
nurse

-..cared for you?

. lhistenadto
117

_.undarstood the
way yvoufelt?

talked to you?

-..showeadvyou

I85pect?

What did the student nurse do wall?

What could the student nurse have done differently?

Practice Supervisor/Practice Assezszor

Name: Signature: Date:

Student Name: Signature: Date:

Advice for Practice Supervisors/Practice Assessors

Please obtain consent from patients/service users/carers/families, who should feel able
to decline to participate. The practice supervisor/practice assessor should offer the service
user the option of completing the service user feedback themselves, or offers to complete it with
them. Itisimportant that the student receives feedback from a service user on every placement if
possible. There may well be instances where service user feedback is not appropriate and practice

supervisors/practice assessors should use their discretion withthis

Advice for Students

The student will reflect on the feedback provided by the patient/service user/carer and discuss
the outcomes, including any changes to practice that need to be made which can be included

in the interviews or in an Action plan.



Record of working with and learning from
others/inter-professional working

Advice for Practice Supervisors/Practice Assessors/Other Designated Registered Health Care Professionals
The Practice Supervisor or designated other Registered Health Care Professional will discuss the student’s reflection on their learning from others and provide relevant
feedback to the Practice Assessor as appropriate. The Practice Assessor will review documented records where the student has worked with other health and social

care professionals and incorporate into assessment where appropriate.

Advice for Students

Students should reflect on their learning when working with members of the multi- disciplinary
team and document this. Additional learning experiences (such as undertaken through spokes)
should reflect learning that is in addition to the usual day to day learning experiences available
in a placement area. All additional learning experiences should be undertaken through
discussion with your practice supervisor to ensure they are appropriate for your level of
learning. There is no set time period for an additional learning opportunity. The length is
dependent on the experience being undertaken, but must be discussed and agreed by your
practice supervisor.

Student Reflection: Reflect on your learning in outreach/short placements or with members of the
multi-disciplinary team who are supervising your learning and summaries below:

Student Name: Signature: Date:

Practice Supervisor's Comments:

Practice Supervisor Name: Sigmature: Date:

Student Reflection: Reflect on your learning in outreach/short placements or with members of
the multi-disciplinary team who are supervising your learning and summaries below:

Student Name: Signature: Date:

Practice 5upervisor's Comments:

Practice 5upervisor Mame: Signature: Date:




Record of communication/additional
feedback/Peer Feedback

Advice for Practice Supervisors/Practice Assessors/Academic Assessors and Others
Practice supervisors need to encourage all staff who have worked with students to give feedback using this section.
Practice Assessors can review feedback from others to help make judgements towards confirmation of student achievement

If students require additional advice, support or development of action plans then these meetings should be recorded here. For example; after the mid-point

interview if identification of additional needs re student progression has been identified — then please record the meetings here but fill out an action plan as per
usual practice

C ication/additional feedback
OMmMUnIcalon/a llona aa ac Peer feedback
i : Name: Programme/vear:
Name: Dresignation:
_ Signature: Date:
Signature: D ate:

Advice for Students

Students can seek feedback from staff members they have been working with on a daily basis as this will be useful feedback for their supervisors
Don’t forget you should encourage feedback from other students to help with your development, and in addition be prepared to provide feedback if asked




Final Interview/Forward
Planning

Video No 6
May 2019

Theresa Corkill and Erika Thorne — Senior Lecturers and HEE Project
Leads for South PAD development
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Practice Assessor Responsibility

* Include Final Sign off of Professional Values
e Review of proficiencies

e Review of summative assessments

e Complete all paperwork in PAD and OAR



Student Advice

Use this section to identify specific learning opportunities that you feel would help you develop during On;, 2
Q Q q 0 Q Q q q Q Q q Q ’y
your next practice learning experience. Revisit the advice for mid-point interview to help with this b "@/op/hg@ttb
Us, 3
. . O¢ O/O' eed //)g
Practice Assessor Advice et sh 'Ofaq e,,l‘/.,c s Sho, &
. . . . . . . / v U,
Use this section to summarise areas the student has achieved and any areas of non-achievement. Revisit o(,/o,s €y egs o
q q q q q q q q . Iy (o)
the advice for mid-point interview to help with this. There should be an action plan completed at this efc/‘;ag’owtb 4
. . q S
time if the student has not achieved any outcome t, eng
Student’s self-assessment/reflection on progress
Reflect on your overall progression referring to your personal learning needs, professional values
and proficiencies. ldentify your strengths and document areas for development.
Knc-wledge' Was an Action Plan reguired to support the student? YES [/ NO
I believe that I Rave lzarmi a .u:fr.:-« thir placement and Enow more afout conditions such ar COPD,
Chvenic Arthma, Dizbetes and Heart Faoilure. T orill need to Frow move adout drugs.
Skills: If ¥es, was the Academic Assessor informed? YES /MO
I still feel under confident afout discussing patient’s conditions with relatives and at Aandover. T fave
ﬂmﬁ:.f'-r'}:rm L“d -r‘*, sRIlr in assescment and clinical decision rr.;q_m" and fave achisved proficlencier in
tiese, althiough Rave Geen frustrated at times when I am not allowed to dp things independently See Page 28 for more about Action Plans
Attitudes and values:
I beliewe that I Aave been professional at alll times, altfhough I Epow theve are comosins expressed aboud Checklist for assessed documents Tick | Practice | Student
my attendance and appeavance. I Rave spofen to Mavk about these and ke is aware of why I Rave Assessor Initial
struggled with boch of these things Initial
P_ractlce fﬂ.ssessnrscnmn'i.ents i . ) o The professional value statements have been signed at both Mid-Point amd 5
Discuss with the student their self-assessment and comment on their progression using the criteria and Final Interview v = et
for Assessment in Practice Descriptors, detailing evidence used to come to your decision. The relevant proficienciesskills that the student has achieved in this area y o .
Knowledge: {where applicable]} have been signed = A=
Stuart fas developed Ris knowledge well vs..-:z"a"i‘ia COPD and Digbetes but could still develop more
! & . . o, M
Snc.A,L::ﬂJs in the manggement uf-tg.:tr‘ failfure, This i partly Becouse Stuart fas Geen afzent for a number The practice placement hours have been checked and signed v M A
|-|.I.I.-vv args £ [ 3 nﬁ..‘ir ngage in the |.-.'4-C-" 7 1f__ aFaL
figfts towards the end of this pla ement. e alio not sngage in the development of cus cards All the interview records and development plans have been o
regarding medications as agreed A _ v S0 Al
Skille: completed and signed as appropriate
Due to fock of attendance Stugrt Aas not "s:z.,n_j fod the opportunity to develop Rir Randover sEills and gain The Practice Supervisors and Practice Assessor have printed and
confidence in this, wiick ir a sAame as fie demons mzfg.':"_.;s.:l.. potential at the start of thir placement to signed their name on the appropriate list at the beginning of the v S A
achisve this dosument.
Attitudes and values: } The Practice Assessor has completed the Ongoing Achievement Record v oy 5 M
Frofessional Talus ;,‘l."-:' s 14 and 15 Aas not feen met despite discussions ot mid-point and an action {DAR) = A
EJI':::J-' drawn up in the 205 part of the placement to fAelp Stumt mest this. Ftuart (when present on Student's Name: Dtuart MMarl Signature: %’ Date-13,06,2018
placement) shows a ut»‘l"zﬁgre*' to leam ar'ri't:'a?hcmacs in cars, but over the (atter part of the . s e P 2 Eemie ) L= . P
gl’&rssmsﬁt fis attendance Kas remained fp::lmrfz.: and when present Rir appeavance ir disheveled and Prac_t.u:e A_r..sessur § Namej Sam Jakepisce . Signature: J¥afaiee Date: 13/06/2015
uniform iz statned and unclean Additional Signature (If Applicable e.z. Academic Assessor)
Practice Assessor to identify specific areas to take forward to the next placement Mame: Zolly Grev Signature: Fike Date 3082049
Attendance needs to be addvessed and Stuart is to meet with fir Cersonal Tutor and Student Support
on FETLM to gRi to vewiew the irruer Ae Aas vaized with myself and Mark fis Fractice Jupervisor
Ftuart needs to develop fis Fpowledges on medications and continue to develop Ais sl on
cowmmunication with HOFs gnd Agndover of parients
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Process for Action Planning

Concern
Identified by
Practice
Assessor or
Practice
Supervisor

Practice
Assessor
discusses

concern with
student

Concern is
documented as
professional
values or
proficiencies
either at the
mid- point
interview or in
the Record of
Communication
section

B

Practice Assessor
Informs the
Academic
Assessor

Academic
Assessor or
nominated

other will liaise
with the
Practice
Assessor and

Student to

create an

agreed action
plan

Action Plan is

documented

and signed by
all parties

Agreed
review date
is set

Remember: Action Planning can happen at any point of the students journey.
The earlier concerns are flagged up and addressed the better for the student.




Use the SMART principle to action plan:

* S - Be specific about your action(s)

M- Ensure your action(s) is measurable with a clearly defined
outcome

* A- Make sure your action(s) is achievable. Is it an appropriate
outcome for your stage of study?

* R- Check that your action(s) is realistic taking account of your time,
ability and resources

e T- Make sure your action(s) is time restricted. Set an achievable time
frame with deadlines and milestones to check progress



Exemplar of a Completed Action Plan

Placement Name Fapid Response Team

Date action plan initiated: 294 May 2018

Nature of concern

Refer to Professional Value(s),
Proficiency and'or Episode of Care

(Specific)

What does the stndent need to
demonstrate; obfecmives and
megswrs gf succass (Measurable,
Achievabls and
Reeglistic)

it responsible

Support available and who| Date far

TEVIE™

(Timad)

Eeview/feedback

Professional Value 14
The Student s pevonal presentation and dvess
cods ir i accordance with the fcal policy

Erofessional Value 13

The student maintains an appropriate
professional attituds regrading punctuality
and communicates appropriately if unable to
attend placement

 Ttuart must artend placement with a
clean uniform for every sfift

 Stuart must comb Rir Rair and snrure
fingernails ave clean and short for every

shiift

| Teuart must aitend o tims ETEFY prE-
agreed shift for the remainder of the
plzcement

If Stugrt i umwell] thiem he must follow
university policy regarding notifying
pizcements and the untverrity for absence
 Ttuart must provide AL practice
rupervisor access to the attendomce sheet
oo that attendance can be vecorded

Jtuart iz recponsible to
ensure this occurs

Jupport is available from fis
perzonal tutor and studimt
Support ot universty
Practice rupervisor andor
practice assersor will
monitor compliance

Jtuart ir recponsible to
ensure This ocours

Jupport ir available from fis
perconal tutor and studemt
Support of university
Practice rupervisor andor
practice assersor will
monitor compliamce

Weekly 2nd af end
iof placement

Stodent's Name: Stuart Mav

Practice Assessor’s Name: fom Makgpiece

Academic Assessor’s Name: Holly Grey

Signatore: ¥’
Signature: Sfadece:

Signature: fhe

Date:19/5/201%
Date:19/5/2019

Date:29/5/2019

Diate: 13/6:2019

Comments: Jtuart s not
fully addvessed the reasons for
fir attire and poor attendance,
This ir to be further
inwestigated on vetum to Uni
By kir peveomal tutor and
Jtudent rupport

Stuart will need to
demonstrate better attendance
and profersional attive at Rir
nexp placement

Practice Assessor

Name: faom :?rir:gmim
Sigmature: e
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Purpose of OAR

Organisation/Placement Provider: St Efewhere Community Trust
Mame of Fractice Area: Rapid Fesponse Team

Type of Experience: Acuts Community Placement
Telephonefemail contact: 01234 F6788/BRRTE stelrew heve nhs

Start Date: §/04/2005. End Date: 14/06/209 No. of Hours 37.5 fours per week,

Summary of students strengths and areas for further development:

Jtuart ir capable of feing an active and positive member of the nursing tsam. Tien engaged Az demonstrates
motivation to (avn and can apply Krowlzdge to Ais practice and i very patiant-centric i Al nureing care. Stuart
nged to work, on Rir comfidence and chalJenge fiimrelf move, but this will only fe achisved if fe fuly artends
placements and engages with the feedBack process.

Has the student achieved the professional values? Yes/No
Has the student achieved the agreed proficiencies? Yes/No
Has the student achieved their agreed learning and development needs?  Yes/Mo
Has the student completed the required hours? Yes/Mo
Has an Action Plan been put in place [if yes See PAD Document) Yes/No
Student’s Name: Jruart Marl Signature: S’ Date:13,/06/201%
Practice Assessor's Name: Sam Mafepisce Signature: (#idsse: Date:

13/06/2018

Academic Assessors Comments/Review of PAD document:;

(This can be completed following the final review)
The peveonal tutor will fe following up with Stuart (appointment fas feen grmanged) to discuss comcerms waired i

practics. The action plon written needs to be camvied forwand for i nexg placement and this will be dircursed with Al

Hex} _ﬁT"ﬂLT'.'ES NFSFE‘EES'F_L"JEE&EES?'
Name: Holly Grey
Signature: e Date: 20/6/2018

The OAR tracks the students progression across all 3
years.

It is important that the student makes this available
for both practice supervisors and practice assessors
to review and along with the PAD should have it with
them at all times.

Practice Assessors — it is your responsibility to ensure
that the OAR is completed at the end of each
placement to confirm student achievement of
proficiencies and programme outcomes for practice
learning.



JoB Appendix 1

e Confirmation of Mandatory Training Undertaken/Record of Exposure to Fields of Nursing and Declaration of Good Health
and Character (NMC mandatory requirement)

* ALL STUDENTS PLEASE NOTE:

. Thishis a student self-declaration document that MUST be completed by all Students prior to Summative submission for
each Part.

e Itisan NMC/NHS mandatory requirement that the following information is recorded;

e Safe Medicate

e Basic Life Support

* Moving and Handling

e MH students — PMVA training (Part 1 only)

e Adult Students — Maternity Package of care — e-learning (once by the end of Part 3)

e Declaration of Good Health and Good Character

e This will be verified by Module Leaders at moderation, that the elements have all been completed.
* Failure to complete the document or meet the elements will result in a refer for the module

* The record of exposure to other fields is not a mandatory requirement, but is seen as good practice and provides evidence
to your practice supervisors and assessors of the ranges of experience you have had



Criteria For Assessment and
Assessment Strategies
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Strategies used

* Discussion
e Observation
e Continual assessment vs snapshot



Advice for Students
Students are continually assessed. To pass a proficiency students must demonstrate Knowledge, Skills and Attitudes and Values appropriate to the Part (see above). To help

with this consider the following:
Need to participate in activities that involve the proficiencies you want to be assessedin
Need to demonstrate knowledge by providing evidence of supportive reading/learning for the proficiencies to be achieved
Actively seek feedback from other HCP’s who you have worked with in support of the proficiencies you want to achieve.
EnsurefeedbackisdocumentedundereitherPeerSupportorRecordofworkingwithand learning from others/inter-professional working
Can discuss with the PS PA examples from practice that they have participated in to meet the relevant proficiency
Students may wish to keep a record of participation with reflection as atool as an aide memaoire.

Advice for Practice Supervisors and Practice Assessors
The levels of expected supervision and achievement provide guidance of expected performance that a student should be working towards achieving by the end of the
respective part. Use this in conjunction with the Criteria for Assessment relevant to the Part to assist in the decision making process regarding progression and
achievement. Evidence should be sought via the various feedback mechanisms as discussed on pages 12-14 of this guide. To help with this consider the following points:-

Have you tested the students’ knowledge and understanding appropriate to thepart?

Has the student demonstrated appropriate professionalvalues?

Have you observed/tested the student preforming the proficiency/episode ofcare?

Have you received testimonial frompatients/service users/carers/relatives?

Have you received feedback from other members of staff

Is all the above documented?

Remember - If the student’s performance gives cause for concern at the mid-point interview or at any point during the experience feedback
must be given and an action plan written to enable the student to address this prior to the final interview. The Practice Assessor must
communicate with and involve the Academic Assessor in thisprocess.



Part 1: Guided participation in Care

adequate knowledge base and has
significant gaps in understanding,
leading to poor practice

demonstrate safe practice in delivering
care despite repeated guidancs and
prompting in familiar tasks.

Achieved Knowledge Skills Attitudes and Values

Yes Iz gble to identify the appropriate In commonly encountered situations is Iz gble to demonstrate a
knowledege base required to deliver able to utilise appropriate skills in the professional attitude in delivering
safe, person centred care under with delivery of person centred care with person centred care.
some guidance. some guidance.

MNo Is not able to demaonstrate an Under direct supervision is not able to Inconsistent professional

attitude towards others and
lacks self-awareness. Is not
asking questions nor engaging
with own learning needs.

Part 2: Active participation in care with minimal guidance and increasing confidence

iz unable to provide a rationale for
care, demaonstrating unsafe practice

demaonstrate safe practice and is
unable to perform the activity and/or
follow instructions despite repeated
guidance

Achieved Knowledge Skills Attitudes and Values
Yes Has a sound knowledge base to Utilises a range of skills to deliver Cemcnstrates an understanding
support safe and effective practice zgfe, person centred and evidence of professional reles and
and provide the rationale to support based care with increased confidence responsibilities within the
decision making. and in a range of contexts rmultidisciplinary team. Maximizes
opportunities to extend own
knowledge.
MNo Has & superficial knowledge base and | With supervision is nat sakle to Demonstrates lack of self-

awareness and understanding of
professional role and
responsibilities. Is not asking
gppropriate questions nor
engaged with their own learning

Part 3: Leads

and coordinates care

knowledge-base with poor
understanding of rationale for care.
Iz unable to justify

decisions made leading to unsafe
practice.

to demonstrate safe practice despits
guidance.

Achieved Knowledge Skills Attitudes and Values

Yes Hzs a comprehensive knowledge- Iz gble to =afely, confidently and Acts a5 an accountable practitioner
basze to support safe and effective competently manage perscn in responding proactively and
practice and can critically justify centered care in both predictable flexibly to a range of situaticns.
decisions and actions using an and less well recognised situations, Takes responsibility for own
appropriate evidence-base. demonstrating appropriate evidence learning and the learning of others.

based skills.
MNo Is anly able to identify the essential wWith minimal supervision is not able Demonstrates lack of self-

awareness end professionalism.
Does not take responsikility for
their own learning.
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Assessment of Proficiencies

e The proficiencies “apply to all registered nurses, but the level of expertise and knowledge
E% uired will vary depending on the chosen field(s) of practice”. (NMC, Future Nurse, 2018, p22,

e Assessment of Proficiencies are undertaken across the Part. These can be assessed in a range of
placements but need to be assessed as Achieved (YES) at least once by the end of the Part. If a
proficiency is assessed as Achieved (YES) early in the Part it is expected that the student maintains
that level of competence and can be re-assessed in subsequent placements at the Practice
Assessor’s discretion.

e Professional Value No 8 can be used if a student does not maintain competency of a proficiency

* Proficiencies include skills and procedures, and should be assessed within the field of practice
that the student is undertaking. However, when considering the person’s age and a range of
mental, physical, cognitive and behavioural health challenges, the student can learn and be
assessed across different health and social care settings.

e The Grade Descriptors are ‘Yes’ (This proficiency has been achieved), ‘No’ (this proficiency has not
been achieved). Refer to Criteria for Assessment in Practice for further details.

* Proficiencies marked with an * can be met in either Part 2 or Part 3; please refer to the OAR to
confirm achievement of these.




Advice for Practice Supervisors and Practice Assessors

The levels of expected supervision and achievement provide guidance of expected performance that a student should be working
towards achieving by the end of the respective part. Use this in conjunction with the Criteria for Assessment relevant to the Part to
assist in the decision making process regarding progression and achievement. Evidence should be sought via the various feedback
mechanisms

as discussed on pages 12-14 of this guide. To help with this consider the following points:-

* Have you tested the students’ knowledge and understanding appropriate to the part?
Has the student demonstrated appropriate professional values?
Have you observed/tested the student preforming the proficiency/episode of care?
Have you received testimonial from patients/service users/carers/relatives?
Have you received feedback from other members of staff
Is all the above documented?

Advice for Students
Students are continually assessed. To pass a proficiency students must demonstrate Knowledge, Skills and Attitudes and Values

approprlate to the Part. To help with this consider the following:
Need to participate in activities that involve the proficiencies you want to be assessedin

* Need to demonstrate knowledge by providing evidence of supportive reading/learning for the proficiencies to be achieved

e Actively seek feedback from other HCP’s who you have worked with in support of the proficiencies you want to achieve.

* Ensure feedback is documented under either Peer Support or Record of working with and learning from others/inter-
professional working

e Candiscuss with the PS PA examples from practice that they have participated in to meet the relevant proficiency
e Students may wish to keep a record of participation with reflection as a tool as an aide memoire.



In Addition Practice Supervisors and Practice Assessors are advised to consider how a student is achieving the proficiencies
under the 5 clusters and in relation to the Part; as many are related and can be achieved in combination. Also remember that a
number of the proficiencies can be achieved whilst undertaking an Episode of Care Summative Assessment with a Practice

Assessor.

PART 1

Participates in assessing needs and planning
person-centered care

Participates in providing and evaluating person-
centered care

Participates in procedures for the planning,
provision and management of person- centered
care

Participates in improving safety and
quality of person-centered care

Participates in the
co- ordination of
person-centered care

PART 2

Participates in assessing needs and planning
person-centered care with increased confidence

Participates in providing and
evaluating person- centered care with
increased confidence

Participates in procedures for the planning,
provision and management of person-
centered care with increased confidence

Participates in improving safety and quality of
person-centered care with increased confidence

Participates in the co-ordination of person-

centered care with
increased confidence

PART 3

Confidently assess needs and plans person-
centered care

Confidently delivers and evaluates person-
centered care

Confidently manages the procedure in assessing,
providing and evaluating care

Confidently contributes to improving safety and
quality person-centered care

Confidently co- ordinates person-
centered care



2.

What If a student does not achieve a Proficiency

by the end of a Part?

It must have been discussed
between the student, practice
supervisor and practice assessor
that a student is struggling to
achieve a proficiency.

The academic assessor must
have been notified early on in
the process. An Action Plan
must also be completed to allow
every opportunity for the
student to achieve.

A decision regarding not-achievement is
made at the final interview on the final
placement.

Practice Assessors should record

this by writing a ‘NO’ in the box.
. They should then date and sign the

assessment and record this in he
‘Learning and Development Needs’
page in the PAD (part of the final
interview paperwork)



Summative Assessments
Episodes of Care
Medicine Management
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Episodes of Care

Episodes of Care are holistic assessments which enable the student to demonstrate progression across a number of platforms
and must be achieved by the end of the Part. Effective communication andrelationship management skills underpin all
aspects of care. This assessment must be completed by a Practice Assessor

Part 1:

Formative - Episode of direct care meeting the needs of a person receiving care.- can be completed by Practice
Supervisor who must feed back to the Practice Assessor

Summative - Episode of direct care meeting the needs of a person receiving care. (completed by Practice Assessor)

Part 2:
Summative: Episode of Care 1 - group of people receiving care or individual with complex care needs.
Summative: Episode of Care 2 - group of people receiving care with increasingly complex health and social care needs.

Part 3:
Summative: Episode of Care 1 - Supervising and teaching a junior learner in practice, based on the delivery of direct person-

centered care.
Summative: Episode of Care 2 - organisation and management of care for a group/caseload of people with complex care
covering all seven platforms.

The Student and Practice Assessor should identify an appropriate time and patient to complete an Episode of care. The
discussion should include expectations based on the Levels of Expected Supervision and Assessment Criteria against the
Learning outcomes for that Episode of Care. In addition recognition of the proficiencies that also could be included within the
assessment should also be identified.




Advice for Practice Assessors
This is a summative assessment and therefore 1 attempt is allowed to achieve this assessment per placement. If an
Episode of Care is undertaken in placement and not achieved then a 2nd Opportunity to retake the assessment will
be given in Placement 2
The levels of expected supervision and achievement provide guidance of expected performance that a student
should be working towards achieving by the end of the respective part. Use this in conjunction with the Criteria for
Assessment relevant to the Part to assist in the decision making process regarding progression and achievement.
Evidence should be sought via the various feedback mechanisms as discussed on pages 12-14 of this guide. To help
with this consider the following points:-

Have you tested the students’ knowledge and understanding appropriate to the part?

Has the student demonstrated appropriate professional values?

Have you observed/tested the student preforming the proficiency/episode of care?

Have you received testimonial from patients/service users/carers/relatives?

Have you received feedback from other members of staff

Is all the above documented?

In addition; Remember that an Episode of Care will also meet a number of Proficiencies, so please review and
complete as required

Remember - If the student’s performance gives cause for concern at the mid-point interview or at any point during
the experience feedback must be given and an action plan written to enable the student to address this prior to
the final interview. The Practice Assessor must communicate with and involve the Academic Assessor in this
process.




Advice for Students
This is a summative assessment and therefore 1 attempt is allowed to achieve this assessment per

placement. If an Episode of Care is undertaken in placement and not achieved then a 2nd Opportunity to
retake the assessment will be given in Placement 2

To pass an Episode of Care assessment students must demonstrate Knowledge, Skills and Attitudes and
Values appropriate to the Part (see page 15 ). To help with this consider the following:

Familiarise themselves with the Aims and Learning Outcomes for each Episode of Care as each one
is different

Discuss with your Practice Supervisor about having Formative assessments on the Episode of Care
— this is built into Part 1, but is good practice for students to do this in Part 2 and Part 3

Need to participate in activities that relate to the Episode of Care you are being assessedin

Need to demonstrate knowledge by providing evidence of supportive reading/learning for the
proficiencies to be achieved

Actively seek feedback from other HCP’s who you have worked with in support of the
proficiencies you want to achieve.

An integral component of the assessment is the student reflection on the delivery of care

being assessed — so make sure you complete it fully and at the time of the assessment



Exemplar of completed student reflection

Student reflection on an episode of care

Within vour reflection describe the episode of care and how yoo assessed,
planned, delivered and evaluated person-centered care.
T undertook a fofistic assesoment of a patient wiho Aad fust feen veforred to the

Rapid Response Team. T undevtook,a full set of observations and completad the
veferval paperwors,

I emsured that the patient was Rappy to be assested, explaining the procers Before
stavting if. I alro arfed whetfer she wanted anyons with Aev during the
ascessment. I checkgd Rer peak flow and flood glucose level] and askgd hev about
any medications that sie took, I also arfed the patiemt what she thought the
proflem was, so I could Rear it i her own wonds.

| After the assersment, on discursion with my Practice Asessor, we decided on o
|piin of care to manage the patient’s cast infection and prevent re-admission to
hospital T contactad the pRysiotherapirt (who & part of the team) and arked for
an urgent assessment by tiem and used PEAR to help me do this. I discussed with
the patient about getzing Aelp at home for meals and support with pevional needs,
which o agreed to and thiz war arranged. I also awanged for the presoription of
antibiotics to fe deffvered. Finally I avvanged o follow-up review with the pationt
for the mexg dry

What did yon do well?
I communicated well with the pationt and struck up g vapport wiich 2Re stated
made fer feel comfortable. T remembBered to thing about additional assesrments

such a5 peak flows and CBG s

(What would vou have done differently?

I should fave led the discussion with my practice arsersor vegarding what
thought should Rappen for the patient, tstead of femyg Renitant to ruggest idsas,
witich o Aindright were comect

Describe how yon have begun to work more independently in the provision of care
and the decision making process.

Mow T am familiar with the assesoment process T am using my ditintive and
starting elements of if without prompting from my supervisor Lssessor.

T am initiating conversations with patients and veltives. T am not waiting to fe
askpd to maky refervals but conforming with my superviror that T will be takng the
(ead om this and them doing it

What learning from this episode of care could be transferred to other areas of
practice?
To Rave more confidence oy Kpowledge and afilities and to put myself forward

and suggest cave move fresly
Need to leam move about chest auscuitation and maybe spemd a day with the

physiotherapie




Exemplar of completed assessment feedback by Practice Assessor

Practice Assessor feedback

Bazed on the student’s reflaction, your observation and discussion of the epizode of care, please asses: and comment on the following:
YES = Achieved No = Not Achieved (Befer to Criteria for Assessment in Practice)

Proficiencies

YesNo

Comme
Ity

Promoting health
Applies knowledze of healthy lifestyle choices in relation to the
person/person: physical health,

\Stuart recognized that the patimt's CORD war not well controlled at the moment and
vecoqnised that the patiomt was requiving move frequent nefulizers to support Rer Freathing.

ability to prioritise cars recoznizine whes snd whom to
raferdelezate to a8 appropriste. {1BAP 111,
SLMNCWIT 54, 5.5 7CCT.5)

ol and el i p— Yor (M alro recogreised that this war impactong on Ay ability to feed and cave for Revralf - whick
?ﬁﬁ-&%H ;i _1'_.:1 . Hjemg. &g, muoking cassaton. (1 i turn would also impact upon Rer addlity to gat fatter
Assessing needs and planning care \Stuart initinted and completed a full arsecrment o the patimt, uring Air Mnititcve by adding
Acurately underiakes 3 comprebensive assessment and i peak flow ascesoments and veview of medications. Jtuart also managed to oftain 2 sputum
ld;uuzﬂ:: fnhﬂﬂiﬁgﬁfé $2,300C33) Ter  |sample which Aelped with the decirion makfng for the patints plon of cave. Plaing cave,
drie R R A \Stuart (witen prompted) came up with some good idear about what was requived for the
tiant
Providing and evaluating care
hD&m;ustmtisaie, fﬂm]?ﬂzilﬂﬂa}te,.pmﬁ_ centered, mdir.*. _ \Stuart's demeanor and use of non-verbal communication 1Rl tmmediately put th patims at
A — perzun.'pmm-:s B N |ease e commuicated clearly and accurately with the pationt and included Rer in the
and human rights when managing 3 range of commonly ) . . -
encountered presentations e g, amiety, pain, restlessnass, plaming of cave, making sure Ry wizhes weve feand and umderrtood
confusion. (4FEC 4.4, 4PEC4 5
I!ﬂpl’ﬂ‘l.‘i.llg safely and qualily of care An:-:u:atelj.'.mms \Ttuart vecognized the vulmenability of the patient tr not being able to maintain er selFcare at
risks zszessmants and demonstrates an understanding of local Yoo Vfome and initisted 2 sl ; Lot . Gted the ,
and nationzl framewarks for manaf_'j.ug EﬂJiIEPI:IFﬁII.g Tizks, Eﬁ g £ and titiatad g i‘%ﬁ fotrg P It HOmMe SEFULCEL. .F;M?t fﬂ?ﬂ? t I:IPPWPHE;E
180 6.1, 615QC 6.7) visk assesoment forms clearty and completely
Leading nursing care and working in teams Uses efective
mmmum:atwn EHJJE_“’ manage the care of & small Eraup of Ttuart used the SBAR, tool well when refoing the patimt to the physivthenapist. Clear
Pecple/individuals with complex care needs, demonsuating the Ter  (written documentation on the vefemals to fome rupport and o the nurning documentation

wiere also completed

If any of the Standards are ‘Not Achieved’ this will require 2 re-assessment and the Academic Assessor must be informed

Student’s signature: : ¥’ Date: 12/4/2019
Practice Assessor’s siznature: [Fdece: Date: 1242019




Summative Assessment Il:

Medicine Management
(completed by Practice Assessors Only)

YES = Achieved No = Not Achieved

Competency YesNo Competency YesMNo
1. Iz gware of the patient'zervice user’s plan of care 7 Prapares medication safely checks
and the reasan for medication demonstrating enpiry date.

kmowledge of pharmzcalagy for commonly
prescrbed medicines within the practice area.

Motes any special
instroctions/coniraindications

1. Comrmnicates appropriztely with ths . Calenlates doses sccurately and safely.
patiant/service user. Provides clear and accurate Demonstrates to aszessor the
information and checks understanding. compaonant parts of the caloulation.

Minimum of 3 caloulations undertaken.

3. Understands safe storage of medications in the care o Checks and confirms the patient'sarvice

envirgnmant.

nzar’s identity and establishes consent.
(1D band or other confinmation if in
own home)

. Maintaing effective hygiens'imfection control

throughout

Administers or supervizes salf-
adrministration safely under direct
suparvision.

erifies that oral medication has been
swallomwad.

Checks prazeription thorouzhly.

+  Right patient/sarvice user

+  Rightmedication

+  Right timeDateValid pariod
+  Right doselast doze

+  Rightroute method

»  Specialinstuctions

Deeacribes/demonstrates tha
procedure in tha event of reducad
capacity and non-compliance

Safely utilizes and dizposas of equipmeant.

hlaimtaing accurate records.
Fecaords, signs and dates when safely
adrministered

Mlonitors effects and is awars of
cormnon side effacts and how these are

manzzed

. Checks for allergies demonstrating an

undarstanding of the risks and manazing thess as

Epproprigte

*  Ask: patient/service user.

o Chechs prascription chart or identification
band

TUses appropriate sources of information
oz British Mationzl Formulary

Offars patiant 2envice nsar forther
support/advice’'education, including
discharge'zafa transfer where approprizts

e The aim of this assessment is to demonstrate the
student’s knowledge and competence in
administering medications safely.

e Students Must familiarise themselves with the
learning outcomes for the assessment and practice
time can be sought with the Practice Supervisor
prior to summative with the Practice Assessor

e The student and the Practice Assessor should
identify the appropriate placement to complete
this assessment.

e Asthere is only one opportunity for assessment
the planning should take this into consideration to
maximise the learning for the student.

e The student should be allowed a number of
practice opportunities to administer medicines
under supervision prior to this assessment
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Formative Submission and Summative
Submission Points

e Formative Submission will occur at the end of placement 1

* The formative submission is to allow the academic assessor to review the
students progress and discuss this with the practice assessor as required.
The academic assessor may also contribute to an action plan at this point

e Summative Submission will occur at end of Placement 2

e This is the final submission for the part, and all proficiencies and
summative assessments must have been completed. It is at this point when
a decision to progress the student onto he next part will be made by the
Practice Assessor and Academic Assessor

e Both the PAD and OAR document MUST be completed and submitted for
both Formative and Summative Submission PointsWhat happens for both



What happens if a student does not meet the requirements on summative
submission at first attempt?

Fully completed all elements at summative
assessment

Pass

UoB Mandatory Requirements (Appendix 1
OAR) not met

*Refer with Conditional Progression — UoB
Mandatory Requirements must be met by
end of next placement

Professional Values not completed but all
other elements met

*Refer with Conditional Progression —
Professional values must be met by end of
next placement

8 or more proficiencies not achieved

*Refer and Repeat Stage with attendance in
placement to complete outstanding elements

Episode of Cares and /or Medicine
Management not achieved

*Refer and Repeat Stage with attendance in
placement to complete outstanding elements

*For full explanations of these terms please refer to the course handbook
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